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Federal Employee Benefits Open Season 2010

Submitted by Bobbi Harvey
HRO Specialist/Employee Benefits

OPM will conduct the 2010 Federal Benefits Open Season from November 8, 2010 through December 13,
2010.

During the annual Open Season, employees can take the actions listed below for the Federal Flexible Spend-
ing Account Program (FSAFEDS), Federal Employees Dental and Vision Insurance Program (FEDVIP), and the
Federal Employees Health Benefits Program (FEHB).

Enroll in a flexible spending account-a health care and/or dependent care account, under the FSAFEDS Pro-
gram. Unlike with other programs, employees MUST re-enroll in FSAFEDS each year to participate. Enroll-
ments DO NOT carry over year to year.

Enroll in, change, or cancel an existing enrollment in a dental plan under the FEDVIP Program.

Enroll in, change, or cancel an existing enroliment in a vision plan under the FEDVIP Program.

Enroll in, change, or cancel an existing enrollment in a health plan under the FEHB Program.

Visit OPM Website at www.opm.gov/insure to learn more about these programs. Specific Open Season Infor-
mation will be posted to OPM website beginning mid-October 2010.

Stay tuned for additional information. If you have questions, please contact MSgt Kathy Thornton at 785-
274-1187 or MSgt Robin Lewis at 785-274-1206.

Federal Civilian and Military Personnel Restrictions on Political Activity Under
the Hatch Act & DoDD 1344.10 (UNCLASSIFIED)

Submitted by Bobbi Harvey
HRO Specialist/Employee Benefits

This is an important reminder of the restrictions concerning political activity that are placed on federal civilian
employees under the Hatch Act and placed on military personnel under DoDD 1344.10 (Political Activities by
Members of the Armed Forces) (19 Feb 2008). Attached is guidance on the Hatch Act prepared by the Office
of Special Counsel and a copy of DoDD 1344.10. Please review these documents in order to avoid any viola-

tions.

Department of Defense Directive (Link to Copy of DoDD 1344.10).

For federal civilians, the Hatch Act prohibits partisan political activity while at work or while in a federal build-
ing and prohibits certain partisan political fundraising activities (it's OK for you to pay to simply attend an
event). You should consult the guidance or web site (www.osc.gov) for detailed guidance. The penalty for
violations of the Hatch Act range from a minimum of suspension without pay for 30 days to removal of the
employee from their job.

For federal military personnel, DoDD 1344.10 is the applicable guidance. Among other things, federal military
personnel are prohibited from performing "clerical or other duties for a partisan political committee or candi-
date during a campaign, on an election day, or after an election day during the process of closing out a cam-
paign." Please read section 4.1 in particular for details regarding permissible and prohibited conduct by
members of the Armed Forces on active duty (or full-time National Guard Duty).

Contractor personnel are not subject to the Hatch Act or DoDD 1344.10, but may be restricted by provi-
sions in their contract.



http://www.opm.gov/insure
http://kansastag.ks.gov/AdvHTML_doc_upload/Department%20of%20Defense%20Directive.pdf
http://www.osc.gov
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Brand New Look for FSAFEDS Account Summary

Submitted by Bobbi Harvey
HRO Specialist/Employee Benefits
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In July, FSAFEDS announced the upcoming implementation of new web enhancements for "My Claims" when
you visit My Account Summary! https://www.FSAFEDS.com/fsafeds/login/participantlogin.asp

Managing your account online will be even easier. The new and improved "My Claims" section will feature:

Even more user-friendly appearance and easy navigation

Claim status alerts and notifications with important information about your account
Detailed, easy-to-understand information about every claim and every reimbursement
Improved ability to search for all current and past claims, reimbursements and allotments
Download your search results into a Microsoft Excel compatible file

* % X %k %

Keep your eyes open! You may also check for updates at www.FSAFEDS.com

Flexible Spending Account Update

Submitted by Bobbi Harvey
HRO Specialist/Employee Benefits

The new healthcare reform legislation produces important changes to your Health Care Flexible Spend-
ing Account (FSA).

Beginning January 1, 2011, currently eligible over-the-counter (OTC) products that are medicines or
drugs (e.g., acne treatments, allergy and cold medicines, antacids, etc.) will not be eligible for reimburse-
ment from your Health Care FSA-unless-you have a prescription for that item written by your physician.
The only exception is insulin-you will not need a prescription from January 1, 2011 forward. Other cur-
rently eligible OTC items that are not medicines or drugs, such as bandages and nasal strips, will not require
a prescription.

Here areafew Q & A’s:

1. How will 2010 Grace Period incurred (January 1, 2011 through March 15, 2011) OTC Expenses be han-
dled?

It won’t matter that you are using your 2010 funds-any eligible OTC medicine or drug purchased from January
1, 2011 forward will not be reimbursed unless you can provide a prescription written by your physician.

2. Will | be required to submit additional documentation with my claim form?

Yes. If you currently use a portion of your FSA funds for eligible OTC products that are medicine or drugs, you
will need to provide valid prescriptions for those items on January 1, 2011 and beyond.

3. I'm not sure how much | will need to elect for the 2011 Benefit Period. What should | do?

During the Federal Benefits Open Season for the upcoming 2011 Benefit Period, you should carefully esti-
mate the amount you elect to contribute to your Health Care FSA. Once Open Season is over, you cannot
change your annual election amount unless you experience a Qualifying Life Event (QLE).

4. How will the January 1 effective date impact my OTC spending?

-If you have questions, call toll-free, at 1-877-FSAFEDS (372-3337), TTY: 1-800-952-0450, Monday through
Friday, 9:00 a.m. until 9:00 p.m. Eastern Time, or via email at FSAFEDS@shps.com



https://www.FSAFEDS.com/fsafeds/login/participantlogin.asp
http://www.FSAFEDS.com
http://www.FSAFEDS@shps.com

Technicians

June and July 2010

Submitted by MSgt Kathy Thornton
HRO Assistant

The graph below shows technician awards processed, i.e. Time-Off, On the Spot, Sustained Superior Perform-
ance, and Quality Step Increases (QSI) for the months of June and July 2010.

Technician Awards By Month
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ACCESSIONS PROMOTIONS

BALL, DANIEL E., CONSTR & FAC MGT SPT
BLANTON, RICHARD G. JR., 184 IW
BLOW, CHAD L., JOINT STAFF
BROWN, JASON W., 190 ARW
BROXTERMAN, LUKE A., 190 ARW
CARTER, JOHN F., DCS

CORNELIUS, RYAN E., AASF 2
EPPERLY, JOSHUA K., 190 ARW
FINKEMEIER, SHANNA D., 190 ARW
GLENN, LOGAN R., 184 IW
GORDON, BRIAN C., ATEAM
HALDERSON, JARED D., 184 IW
JACKSON, STEPHEN J., 184 IW
KIRKHAM, ZACHORY R., 2-137 IN BN
LANE, JOHN W., FUSION CENTER
MCNUTT, TRINITA D., 190 ARW
MONTANEZ, EMILIO M., ATEAM
PEARCE, MICHAEL E., ATEAM
PERKINS, MICHAEL D., 184 IW
PFLUG, RACHAEL L., 190 ARW
SOLANDER, MARCI D., 190 ARW
STAIERT, JOHN D., 184 IW
STEBENS, KODY L., CSMS

BATTERTON, CASEY S., 190 ARW
BLISS, PAUL G., 184 IW
EDINGTON, DAVID L., CSMS
GRIFFITH, BRADLEY P., AASF 1
JACOBS, TRAVIS L., ATEAM
JOHNSON, DUSTIN D., MATES
KNOUF, KIMBERLY J., 190 ARW
KOHLMAN, RANDY L. JR., MATES
KRULL, ROGER A., HRO
LAWRENCE, LINNEA L., FUSION CENTER
LOVE, DEREK E., 184 IW
MCCALL, RUSSELL O., CSMS
MCDONALD, JAMES L., DCS
POSCH, CRAIG J., FMS 9
RENEAU, TROY B., 184 IW

RIOS, KRISTINA L., USPFO
ROGERS, GORDON W., 184 IW
SLOAN, MARK R., 184 IW
SNYDER, RONALD K., USPFO
STATON, CLAYTON L., AASF 2
TORRES, JOSE A., DOM

WEBER, SCOTT J., MATES
WELLMEIER, SCOTT J., MATES




PROMOTIONS CONTINUED
WISNER, MATTHEW R., 190 ARW
ZAFRAN, MARK G., FMS 5

REASSIGNMENTS
BATTERTON, CASEY S., 190 ARW
BLISS, PAUL G., 184 IW
EDINGTON, DAVID L., CSMS
GRIFFITH, BRADLEY P., AASF 1
JACOBS, TRAVIS L., ATEAM
JOHNSON, DUSTIN D., MATES
KNOUF, KIMBERLY J., 190 ARW
KOHLMAN, RANDY L. JR., MATES
KRULL, ROGER, A., HRO
LAWRENCE, LINNEA L., FUSION CENTER
LOVE, DEREK E., 184 IW
MCCALL, RUSELL O., CSMS
MCDONALD, JAMES L., DCS
POSCH, CRAIG J., FMS 9
RENEAU, TROY B., 184 IW

RIOS, KRISTINA L., USPFO
ROGERS, GORDON W., 184 IW
SLOAN, MARK R., 184 IW
SNYDER, RONALD K., USPFO
STATON, CLAYTON L., AASF 2
TORRES, JOSE A., DOM

WEBER, SCOTT J., MATES
WELLMEIER, HAROLD W., ATEAM
WISNER, MATTHEW R., 190 ARW
ZAFRAN, MARK G., FMS 5

SEPARATIONS

ALEXANDER, JOHN K., AASF 1
BESSER, ALFRED P. JR., 287TH SUST BDE
BLACKBURN, PRESTON S., FMS 13
BROWN, JASON W., ATEAM

BURNS, RANDALL L., HQ STARC
FINKMEIER, SHANNA D., 184 IW
GARCIA, VELAZQUEZ ORLANDO, ATEAM
HOGAN, CHRISTOPHER D., 184 IW
HORTON, LEA A, 190 ARW
HOWELL, ALICIA L., DCS

JENSEN, MARK H., JFHQ/SAFETY
KECK, KASEY A., USPFO

LE, DAVID, 184 IW

MILLER, ROGER D., JOINT STAFF
MUSICK, ROY F., FMS 7

NOLL, DENNIS W., USPFO

OLIVER, PATRICIA R., USPFO
PARVIN, ROBERT M., USPFO
ROBERTS, DONALD W., USPFO
SHARPSON, MATTHEW J., AASF 2
SHERMAN, GLORIA J., USPFO
KYLLONEN, MICHAEL S. JR., MATES
SIHONGHEUNE, BANGONE, FMS 7
SOLANDER, MARCIA D., JFHQ/IG
STAIERT, JOHN, DCS

STILLWAGON, ROBERT J., MATES

SEPARATIONS CONTINUED
WALLACE, MICHAEL L., JOINT STAFF
WEST, MARK A., AASF 2

WHEELER, DAVID J., JOINT STAFF
WHITEKILLER, JENNIFER D., ATEAM
WHITLOW, BRIAN K., 184 IW

WRIGHT, ANDREW R., 287TH SUST BDE
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EMPLOYEE ASSISTANCE PROGRAM SUMMER 2010
Submitted by Maj Julie Burns
Chief, Employee Services

Inside This Issue:
1. Healthier Ways to Manage Stress

2. Preventing Binge Drinking in Teens and College Students

3. Helping a Friend or Family Member in an Abusive Relationship

4. For Your Information

EAP Services:
1. How to Use Your EAP

Healthier Ways to Manage Stress
According to the latest Stress in America survey conducted annually by the American Psychological Associa-
tion, 75 percent of Americans reported experiencing moderate to high levels of stress in the past month (24%
extreme, 51% moderate) and nearly half reported that their stress has increased in the past year (42%). Addi-
tionally, the study respondents reported the following as a result of stress:

® A7% report lying awake at night due to stress
® 45% report experiencing irritability or anger

® 43% report being fatigued

® 40% report lack of interest, motivation or energy

® 34% report headaches
®  34% report feeling depressed or sad
® 32% report feeling as though they could cry

® 27% report upset stomach or indigestion as a result of stress

What about you? Are you aware of the stress in your life? Do you manage stress in healthy or unhealthy ways?

Stress Dangers

Stress is the tension or pressure we feel as a result of the demands, hassles, frustrations and upsets of daily
life. Some stress is positive. It causes our bodies to release stress hormones, including adrenaline and corti-
sol, which rouse the body and brain to meet challenges. But at a certain point, when too much stress be-
comes constant and persists over an extended period of time, stress stops being helpful and starts causing
major damage to your health.
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Chronic stress disrupts nearly every system in your body. According to the American Institute of Stress, 75 to
90 percent of all health problems are related to stress. The most-recent medical science reports that too
much stress can raise blood pressure, cause sleep disorders, suppress the immune system, increase the risk
of heart attack and stroke, contribute to infertility, speed up the aging process, and rewire the brain, leaving
you more vulnerable to anxiety and depression. How well you manage the stress in your life is vitally impor-
tant to your health, your mood, your relationships, your productivity and your quality of life.

Unhealthy ways of coping with stress
The health consequences of chronic stress are made worse when stress is managed poorly. The coping meth-
ods below, while common, may give temporary relief from stress, but cause more damage in the long run:

Emotional eating - According to the Stress in America survey, twenty-eight percent of Americans say they
turn to food to help alleviate stress or help deal with problems. Comfort eaters report higher levels of stress
than average and exhibit higher levels of all the most common symptoms of stress, including fatigue, lack of
energy, nervousness, irritability, and trouble sleeping. Additionally, comfort eaters are twice as likely as the
average American to be obese.

Using alcohol - Using alcohol to deal with stress is never a good idea. Using alcohol, like the use of any
drug, can lead to problems of abuse or dependence. If you regularly use alcohol to relieve stress there is a
risk that you will require more and more alcohol to get the stress-relieving affect you are seeking. Additionally,
using alcohol doesn’t help you think more clearly or problem-solve effectively to find solutions to the problem
that is creating the stress in the first place.

Smoking - Just as with emotional eating and using alcohol above, smoking does not help solve your prob-
lem, it only hides it. The cause of your problem remains. And, the relief from smoking only lasts a short time.
Soon your stress returns and you will feel the need to smoke another cigarette. Additionally, smoking actually
causes more stress than it relieves. According to the American Heart Association, smoking is the single most
alterable risk factor contributing to early death in the U.S. If you practice any of these unhealthy behaviors, it
is recommended that you cut back or eliminate these behaviors and adopt healthier strategies to manage
stress.

Healthy strategies for managing stress
Stress becomes a problem when the pressure from stress exceeds your ability to cope. If you are feeling over-
whelmed by stress, you can start taking control of the stress in your life by following the suggestions below:

1. Ask yourself: What specific problems or conflicts are troubling me and how can | deal

with each of these problems effectively?

Rather than focusing on how to cope with stress, answering this question will put you on course to prevent or
eliminate much of your stress by helping you determine the root cause(s) of your stress. To lower the amount
of stress in your life, become aware of your stressors and your emotional and physical reactions to stress.
Notice your distress. Don’t ignore it. Determine how your body responds to stress. Do you become nervous or
physically upset? If so, in what specific ways? Think about when, and why, you feel stressed. Devise ways to
change, manage or avoid the problems that trigger your stress.

2. Identify the ways you “think” yourself to higher levels of stress.

Stress is a product of the mind and therefore something you can control. Stress isn't something that happens
to you, but rather how you think about what is happening, or what has happened. Are you viewing your stress-
ors in exaggerated terms and/or taking a difficult situation and making it worse? Are you overreacting and
viewing things as absolutely critical and urgent? Do you worry about things that are out of your control? Do
you feel you have to be perfect all of the time? Simply put, stressful thoughts cause stress. Work at adopting
more moderate views. Put stressful situations in perspective.



3. Increase your ability to withstand stress.
You can increase your resistance to stress by strengthening your physical and emotional health.

Exercise regularly. Make the commitment to exercise most days for at least 30 minutes. Nothing beats
exercise as a way to dissipate stress, lift your energy and boost your mood. What types of exercise are best?
Cardiovascular exercise (such as brisk walking, running, cycling, swimming or other aerobic activity), weight
training and yoga have all been shown in studies to reduce tension and anxiety and improve your emotional
state.

Learn how to relax. Here’s a stress-reducing technique that you can practice any time, anywhere, for im-
mediate relief. Give your body and mind the break they need from stress by practicing slow, deep breathing.
Here’s what to do: Close your eyes and inhale slowly and deeply through your nose (approx. 7 seconds), then
exhale slowly through your mouth (approx. 8 seconds). If you prefer, say “relax” or “calm” or another soothing
word as you exhale. Do this for 5 minutes, 3 times a day. This technique of deep breathing will calm your
brain, relax your body and help bring your heart rate and respiration back to normal. Yoga, meditation or lis-
tening to quiet music are other relaxation techniques that can help you reduce your everyday stress levels
and build your resiliency to stress.

Express your feelings instead of bottling them up. A strong support network is a powerful protection
against stress. Stay connected to your family, friends and other supportive people in your life. Instead of
keeping your feelings or frustrations bottled up inside, talk about your problems or feelings with a close
friend, family member, counselor or with the person(s) involved. Oftentimes, simply talking about your difficul-
ties will help you start to feel better. Also consider writing down your thoughts and feelings. Putting problems
on paper can assist you in clarifying the situation and developing a new perspective.

Eat a healthy diet. You are much more vulnerable to stress when you're hungry and lethargic than when
you're well-nourished. Start your day right with breakfast and keep your energy up and your mind clear with
balanced, nutritious meals throughout the day. Limit your consumption of caffeine and sugar. The temporary
“highs” caffeine and sugar provide often end with a crash in mood and energy, making you more vulnerable
to stress. By reducing the amount of coffee, soft drinks, chocolate and sugar snacks in your diet, you'll feel
more relaxed and sleep better.

Get enough sleep. People who are chronically stressed almost always suffer from fatigue and people who
are tired do not cope well with stress. When distressed people get more sleep, they feel better and are more

resilient and adaptable in dealing with day-to-day events. Make adequate sleep a priority. Research suggests
that most healthy adults need seven to eight hours of sleep each night.

Seek professional help
How do you know when it is time to seek professional help? According to the American Psychological Associa-
tion, the following are indicators:

® You feel trapped, like there’s nowhere to turn
® You worry excessively and can’t concentrate

e The way you feel affects your sleep, your eating habits, your job, your relationships, your everyday life.

Your EAP is here to help

If you're having difficulty coping with stress or anxiety, call your Employee Assistance Program (EAP) for confi-
dential counseling, referrals or information. We’re here to help you.

Preventing Binge Drinking
In Teens and College Students

With teens and college students returning to school at the end of this summer, parents must be aware of the
dangers of binge drinking. Binge drinking is generally defined as having five or more drinks of alcohol (male),
or 4 or more drinks (female), in about two hours.



According to the most recent statistics from the Center of Disease Control, 26% of 9th through 12th graders
reported binge drinking at least once during the past 30 days. The prevalence of binge drinking was nearly
the same for females as males. On college campuses, the most recent Harvard School of Public Health Col-
lege Alcohol Study estimates that approximately 44% of college students are binge drinkers.

What are the risks of binge drinking?

The dangers of binge drinking are far more serious than hangovers. These risks include: alcohol poisoning,
sexually transmitted diseases, pregnancy, unintentional injuries (e.g. motor vehicle accidents, falls, burns,
drowning and hypothermia) and violence (homicide, suicide, domestic violence and sexual assault). In 2000,
the Journal of American College Health reported that college students who frequently binge drink were 21
times more likely than non-binge drinkers to:

® Be hurt orinjured
® Drive a car after drinking
® Engage in unprotected sex

® Engage in unplanned sexual activity

What parents can do

Parenting experts recommend discussing alcohol and drinking with your child from a young age. A large body
of research shows that, contrary to popular opinion, even during the teen years, parents have an enormous
influence on their children’s behaviors, values and decisions about drinking. One recent study reported that
mother-teen conversations about alcohol and the consequences of drinking were helpful in preventing binge
drinking in college freshman.

To help prevent binge drinking, parenting experts recommend that parents communicate about alcohol and
the consequences of drinking and establish clear and firm family expectations about alcohol or other sub-
stance use. Search the internet or visit your local library or book store for resources with strategies for com-
municating to your child about alcohol, ways to spot warning signs of potential drinking problems and the nec-
essary actions to help teens resist alcohol.

Your EAP is here to help

If you think that you or one of your dependents may have a problem with alcohol or other drug use, contact
your Employee Assistance Program (EAP) for confidential counseling, referrals or information. We're here to
help you.

Helping a Friend or Family Member
in an Abusive Relationship

Watching a family member, friend or colleague going through an abusive relationship is difficult and frustrat-
ing. The National Domestic Violence Hotline advises the following for effectively helping a family member or
friend who is being abused:

Don’t be afraid to let him or her know that you are concerned for their safety. Help you friend
or family member recognize the abuse. Tell him or her you see what is going on and that you want to help.
Help them recognize that what is happening is not “normal” and that they deserve a healthy, non-violent rela-
tionship.

Don’t be afraid to let him or her know that you are concerned for their safety. Help you friend
or family member recognize the abuse. Tell him or her you see what is going on and that you want to help.
Help them recognize that what is happening is not “normal” and that they deserve a healthy, non-violent rela-
tionship.

Acknowledge that he or she is in a very difficult and scary situation. Let your friend or family
member know that the abuse is not their fault. Reassure him or her that they are not alone and that there is
help and support available.



10

Be supportive. Listen to your friend or family member. Remember that it may be difficult for him or her to
talk about the abuse. Let him or her know that you are available to help whenever they may need it. What
they need most is someone who will believe and listen to them.

Be non-judgmental. Respect your friend or family member’s decisions. There are many reasons why vic-
tims stay in abusive relationships. He or she may leave and return to the relationship many times. Do not criti-
cize his or her decisions or try to guilt them. He or she will need your support even more during those times.

Encourage him or her to participate in activities outside of the relationship with friends or
family.

Help him or her develop a safety plan.

Encourage him or her to talk to people who can provide help and guidance. Find a local do-
mestic violence agency that provides counseling or support groups. Offer to go with him or her to talk to fam-
ily and friends. If he or she has to go to the police, court or a lawyer, offer to go along for moral support.

Remember that you cannot “rescue” him or her. Although it is difficult to see someone you care
about get hurt, ultimately the person getting hurt has to be the one to decide that they want to do something
about it. It's important for you to support him or her and help them find a way to safety and peace.

Get advice. If you want to talk to someone to get advice about a particular situation, contact a local domes-
tic violence program or the National Domestic Violence Hotline at: 1-800-799-SAFE (7233) or TTY 1-800-787-
3224. NDVH is a nonprofit organization that provides crisis intervention, information and referral to victims of
domestic violence, perpetrators, friends and families.

For Your Information:

Better Sleep

If you find your mind racing while trying to go to sleep, keep a pad of paper next to your bed and jot down
what’s on your mind. If you find yourself unable to sleep after 20 minutes, get out of the bed, go into another
room and engage in a calming activity until you feel ready to sleep.

Headache Prevention

Concentrating on your computer screen for a long time can cause eyestrain which in turn can cause tempo-
rary head pain and fatigue. Take occasional “eye breaks” by looking away from your computer screen and
into the distance. This will give your eyes relief.

Ease Financial Stress

Help get financial stress under control by curbing your spending. For most people, overspending and having
too much debt is the cause of money problems - it is not because they are not making enough money. Learn
basic money management skills. Commit to living within your means.

Employee Assistance Program Services - For All Kansas National Guard Tech-
nicians

PROVIDED BY YOUR EMPLOYER FOR YOU AND YOUR DEPENDENTS

Your Employee Assistance Program is a prepaid and confidential program designed to help employees and
their dependents resolve problems which may be interfering with their personal, work or home life. EAP Con-
sultants offers help for marital and family issues, substance abuse, job concerns, emotional problems, life
adjustments, legal issues, financial matters, and elder care and child care referrals.

If you're experiencing problems which are causing concern, you and your EAP Counselor can work as a team
to find solutions.

For assistance, call EAP Consultants at: 800-869-0276 or request services by secure e-mail on the Member
Access page of our website at http://www.eapconsultants.com/.



http://www.eapconsultants.com/

The Hatch Act and Federal Employees

Page 1 of 1

THE HATCH ACT
AND
FEDERAL EMPLOYEES

Permitted and Prohibited Activities for
Employees Who May Engage in Partisan Activity

May be candidates for public office in nonpartisan elections
May register and vote as they choose

May assist in voter registration drives

May express opinions about candidates and issues

May contribute money to political organizations

e May attend political fundraising functions

« May attend and be active at political rallies and meetings

« May join and be an active member of a political party or club

o May sign nominating petitions

e May campaign for or against referendum questions,
constitutional amendments, municipal ordinances

May campaign for or against candidates in partisan elections
May make campaign speeches for candidates in partisan elections
May distribute campaign literature in partisan elections

May hold office in political clubs or parties including serving as
a delegate to a convention

e May not use their official authority or influence to interfere with an

election

May not solicit, accept or receive political contributions unless both
individuals are members of the same federal labor organization or
employee organization and the one solicited is not a subordinate
employee

May not knowingly solicit or discourage the political activity of any
person who has business before the agency

May not engage in political activity while on duty

May not engage in political activity in any government office

May not engage in political activity while wearing an official
uniform

May not engage in political activity while using a government
vehicle

May not be candidates for public office in partisan elections

May not wear political buttons on duty

For additional questions, contact:

U.S. Office of Special Counsel
1730 M Street N.W. Suite 21 8- Washington DC 20036-4505
Phone: 1-800-85-HATCH - Web Site; www.osc.gov

This list does not apply to federal employees in the following agencies, divisions or positions: Federal Election Commission; Federal Bureau of
Investigations; Secret Service; Central Intelligence Agency; National Security Agency; National Security Counsel; Defense Intelligence Agency;
National Imagery and Mapping Agency; Merit Systems Protection Board; Office of Special Counsel; Office of Criminal Investigations of the IRS;
Office of Investigative Programs of the U.S. Customs Service; Office of Law Enforcement of the Bureau of Alcohol, Tobacco, and Firearms; Criminal
Division of the Department of Justice, Career members of the Senior Executive Staff, Administrative Law Judges; Administrative Appeals Judges;

Contract appeals board members.

Rev. 12/05
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Important Note

This booklet summarizes the laws, regulations and policies governing the political activites of federal
employees and employees of the District of Columbia government. Its infent is to provide a basic overview
of permissible and prohibited political activities. Employees should not rely on the opinions of friends or
co-workers when they have questions with regard to a specific political activity. Iznorance of the law does
not excuse an employee’s vielaton of the Hatch Act Beliance on incommect or unefficial information also
does not excuse a vielation. Employees with additional gquestions may obtain an advisory opinion by
telephoning the Office of the Special Counsel or by submitting their questions, in writing, to the address

listed below.

. 5. Office of Special Counsal 1730 M Street, M. W, Suite 210
Washington, D.C. 200354505
202-254-3650
1-B04-854-2824

WWW.0SC_E0T E-mail: hatchact@osc.gov

Rev. December, 2003
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The Hatch Act

Its Importance to Federal Employees

The political activify of government employees
has been a concern of government officials since th e
earliest days of the Republic. Thomas Jefferson, the
nation’s third president, was among the first to
express concern about this 1ssue.

In response t o Jefferson's concern, the heads of
the executive departments 1ssued an order which
stated that while 1t 1s “the right of any officer (federal
employee) to give hus vot e at elections as a qualified
citizen.. 1t 15 expected that he will not attempt to
influence the votes of others nor take part in the
business of electioneering, that being deemed

Columbia and certain employees of state and local
governments. In passing the Hatch Act, Congress
determuned that partisan activity by federal
employees, employees of the District of Columbia
government and certain employees of state and local
governments must be limited for public mnstitutions to
function fairly and effectively. The courts have held
that the Hatch Act 1s not an unconstitutional
infringement on employees’ first amen dment nght to
freedom of speech because 1t specifically provides
that e mployees ret ain the right to speak ouf on
political subjects and candidates.

inconsistent with the spint of the
Constifution...”

However, despite the
concerns of Jefferson and othe
American statesmen, almost a
century and a half elapsed before
Congress enacted a comprehensive
law regardin g the political activi -
ties of government employees.

In 1939, Congress approved
landmark legislation known as the
Hatch Act to limt the political
activities of federal employees,
emplovees of the District of

Most federal
employees may take
an active part in
partisan political
management and
partisan political
campaigns.

In October of 1993, legislation
which substantially amended the
Hatch Act was signed into law. The
Hatch Act Reform Amendments of
1993 permit most federal em ploy-
ees to fake an active part n partisan
political m anagement and partisan
political campaigns. While federal
employees are still prohibited from
seeking public office in partisan
elections, most employees are free
to work, while off duty, on the
partisan campaigns of candidates of
their choice.

14



Who Is Covered?

All erlian employess o the executive branch of
the federal povernm ent, except the Pre sident and t he
Vice President, are covered b v the prowvisions of the
Hatch Act. Employess of the U, 5. Postal Service and
the Dhstnet of Columbia are also covered by the Act.

Pari-tme & mplovess are  covered by the Act.
However, e mplovees who work on an occasional ar
pregular bazis or who are special government employ-
ees, as defined m title 18 UL 5. C. 202(3) are
subject to the restnctions only
when they are engaged in government business.
Special considerations for
employees appointed by the
and consent of the Senate and
appropriation for the Executive
Office of the President.

Emplovess pad fro m an appropnation for the
Executrve O fice of the President  and & mplovees
appomted by the President b v and w 1th the advice
and consent of the Senate, whose position 15 located
within the Unted States, and who determ 1ne policias
to be pursued by the United States im  relafions wit h
foreizn powers or in the nationwide adminstration of
Federal laws m ay engage m poliical acimaty: wiale
on dutv; I 3 oy government room of b wlding; while
wearing a umiform  or offictal insigma; and while
usng a government velacle, if the costs as sociated
with the poli ical activity are not paid for by money
dertved from the Treasury of the United States.

Employees Subject to Additional
Restrict]

Federal emplovees mthe following agencies,
drisions or posifions are prohibited from engaging in
parfizan poli fical cam paigns or parfisan polifical
managenent:

* Federzl Elections Commission

* Federal Burean of Investizations

*  Sacret Service

# (entral Intellipence Agency

*  MNatonal Secunty Counsel

*  Mahopal Secwty Apency

¢ Defonse Intellizence Agency

*  MNational Geospatial Intellizence Agency
*  Ment Systenns Protection Board

¢ (fice of Special Counsel

¢ (Office of Criminal Inveshgahons of the IRS
¢  (Office of Investpative Programs of the

U, 5. Custome Sarmvace

¢ (Hfice of Law Enforcement of the Burean of
Alcohol, Tobaceo, and Firearms

*  Crmunal Drnsion of the Depariment of Fushice
*  Career members of the semor executive service
¢ Adwemstrative Law Judges

¢ Adwimstetve Appeals Judges

*  (Confract appeals board member

Seepages 7 -9 for a lising of
profobited actnaties for these emplovees.

15
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Permitted and Prohibited Activities for
Employees Who May Engage in Partisan Activity

¢ Mlay be candidates for public office m
nonpartsan elechons

¢ May 1egister and vote as they choose

¢ May aszst m voter remstration drves

¢ Mlay express opimons about candidates
and 155ues

¢ May conmbute monev to pobfical orzamzatons

¢ Mlay attend polhitical findraising funchions

*  May attend and be active at pohineal rallies and
mestings

* May jom and be an active member of a polical
party or club

*  May s1gn nominating pefitions

¢ May campaizn for or agamst referendum
questions, constitutional amendments, mmumeipal
ordinances

¢  May campaign for or agamst candidates m
parhsan elechons

¢ My make campaign speeches for candidates m
partizan elections

¢ Mlay dismbute campaign hterzture mn partizan
elactions

¢ Mlay bold office in political clubs or parties
mehding serving a5 a delegate to a convenhion

May not use thew official authonty or mfluence o
mterfere with an elachon

May not soheit, accept or recerve polihieal
confbutions unless both indnaduals are members
of the same federal labor orgamzation or emplovee
orzanization and the one sobierted 15 not 3
subordinzte exployes

May not knowmgly sohait or discourage the
polifical actraty of any person who has business
before the agency

May not engage m poliical activity wiale on duty
May not engage m pohfical activity in any
sovernment office

May not engage m polifical activity while weanng
an official umform

May not engage m polifical activity while using a
sovernment velicle

May not be candidates for public office n partisan
elechons partisan electons

May not wear pohnical buttons on duty



Questions and Answers
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Employees Who May Be Politically Active

in Partisan Campaigns

Permitted Activities:

). What types of political activities are permitted
under the 1993 Reform Amendments?
A, Most em ployees are free to participate m the
following t ypes of acovities: cam pagning for or
agamst candidates 1 mparl:l.an electic  n=, dLﬂﬂ:lutmg
campalFn matenial orgamiring or m anaging polical
m]]lﬁmmeetmgs crenl  atng nom matng peum:cm
working to  remster voters, and  making cam pagn
speeches for candidates.

(). May an emploves hold office in a political
party or club?

A, Yes, anemployes mayv hold office m a political
party or chab, Including serving as a delegate to 2 local,
state or national conventio n. The fact t hat the election
for party office takes pl  ace dunng the promary  or
generzl election does mot 1m pede the em  ployes's
mvohrement.

). May an employes work at the poll: on election
day?

A Anemploves, who is off dut v, mav work at the
polls on elechon day. The employes may work for the
city or count v as an eleciion ju  dge, p oll watcher or
clerical worker. Addnonally, emplovess may work for
a candidate or puhtu::al par tv by obserang the check-1n
process, holding a sign or disinbubng ca DDl
hiteraturs.

). May an employee help orzamize a fundraizer
for a partizan candidate”

A, Yes, apemplo vee may orgamize a fundraising
event as long as he or she  does not personally solieit,
accept or recerve polinical contributions. The employes
may suppl vnames for the in vifzhon hst, ad  dress
myitzhons or miboduce the speaker at the event.

Q. Alay an emploves serve as the treasurer of a
campaign’

A Yes, an e mploves mav serve as trea surer to the
extent of pr q:a.lmF:and filing cammpaign finane &
reports and paving campalgn expenses. 1he emploves
wouldbe prolabited f rom personally soheiing,
accephng or recerving polincal confributions.

3. May an emploves who works in a commereial
building which iz pardally leased by a federal
agency engage in partizan political activity in the
common space of the partially leazed building?

A  Emplovess who wok n parhally leazed

buldings mav engage in parfisan polifical activity 1n
the nonleased co mmwon space of the blding, the

courtyard, the roof deck, the mam lobby.

Q. Alay emplovee: make financial contributions
to political candidates?

A TYes, emplovesz are pemutted to make
conimbuhons to candidates, polihcal parties, clubs and
OFFAMIZA oS,

Q.  Alay emplovees hold public office?

A Yes, while the Hatch Act prohibiats candidacy for
public office in parfisan elechons, it do es not prohubit
afederal em  plovee from beingap pointedt o or
holding public office. Additonally, when am
mdividual holds electve  office atthe t me that the
emploves be pms federal em ployment. he or she m ay
contnoue to serve m the elected posihon. However, the
emploves mayv not be a candidate for re-election if the
election 15 parfisan and the em plovee confinues to be
emploved by a federal agency.



).  Are emploves: permutted to be candidates im
nonpartizan elections?

A, Yes, emplovess maybe candidates m
nonpartisan elechons.  Additonally, em plovess are
pemmutted to solict, accept and receive contributions
m nonparhsan elechons, A nonparhsan elechon s an
glection where none of t be candidates are nmmin g as
representatives of a parth  san polifical party , usually
the Democrate and Repubhean party.

). Can a nonpartisan election be transformed
inte a partsan election?

A Yes If state or local law mandates a nonpartisan
ballot for a particular local office, there wall be a
presumpion that the elechon for that office 15
nonpartisan. If evidence 1 s presented, however, that
shows that partisan polbtes actually enfer the
campaizns o fthe candidates, ez, the & mployes
sobicits the endorsement of a partisan group,
advertises the endorsement of a pobiical party, or uses
the party 's re sources to fu rther her ca mpaizn effort,
the nonpartisan election can be transformed mto a
partizan one m viclabion of the Hatch Act.

Prohibited Activities:

3.  May employees solicit political contributions
for partizan candidates, parties or organizations”
A Mo, the amendmentsprolubit a covered
Emplmrae from schen g accepting or recelving
poliical contmbutions from  any per son except In
certamn Instances rvoln ng labor or gamizations and
emploves  orgamzztons.  MMembers  of  laber
olgamzations and emploves orgamzations may solicit
contmbutions a5 long as  the person who 15 solicited
belonzs to t he sam e fed eral labor or gamzahon or
federal emplovee crgamzation as the  emploves who
solicits, acce pis or recerves the contmbubion, the
person who 15 solicifed 15 not a subordinate emplovee,
andﬂuraqu.estisfnramnmhrﬁnntnﬂu
mulficandidate political commmttee of a federal labor
orgamzaton or fo the oulbcandidate political
commuttes of a federal employ ee orgamzaton which
was 1n exastence as of October 6,1993.

). May  emplovees
buttons whale on duty?
A HNo, the Feform Amend ments prohibaf
emplovess from engaging m any  pariisan political
actovity whil e on dut v, Polifical ach vity has been
defined a= a chvity dwected toward the succe  ssor
failure of a poliical part ¥, candidate for a partisan
poliical office or a partisan pobteal group.
Emplovess are restn  cted fro m display mg parhzan
polinical posters and bumper stickers m ther offices.

wear partsan politeal

). May emplovees, who are members of a union,
engage In partizan polideal acthvity in space
designated to the labor orgamization by the
AZELLY

A Mo, all emplovees, including emplovees who are
members of 3 umon, arepruhlblredfrnm ENZagImE In
partizan political activity m a government buldmgs.

). Alay an emplovee be listed as the sponsor of a
partizan fundraizing event?

A Ho, the Act prohabits emplovess from sohobmz
conmbutons. However, an emplovees may be histed as
the "zuest speaker” or "special guest” on a fundraising
unitation 1if the hsting does not 1 mply thatt he
employes 15 solicthng contributions.
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Permitted and Prohibited Activities for
Employees Subject to Additional Restrictions*

Employees Subject to Additional Restrictions

These e mplovees are prohibited from enpaging

mn parfisan polifical manzgement or partizan politieal
campaizns.  Spectfically, they may not work on cam-

paigpns where anv of the  candidafes are mmnming  as
representatives of a2  polhhealpa v, ez the
Democrate or Republican parties.

*  Alay register and vote as they choose

*  Mlay az=zist in voter registrabon dimves

¢  Alay express opinons about candidates and
155185

¢ Alay participate m campaigns where none of the
candidates represant a political party

*  MAlay confmbute money to polineal orgamzations
or attend political fimd rasmg fimchons

*  Mlay attend politieal rallies and meetings

¢ Alay jom pohteal clobs or parties

*  Mlay sgn pominating petitons

*  Mlay campaign for or against referendum ques-
tions, constrintional amendments, mmcipal
ordinances

*  Alay be candidates for public office mn nonparty-
san elections

Aay pot be candidates for public office in
partisan elechons

May not campangn for or against a candidate or
slate of candidates in partizan elechions

MAMay not make campaign speeches or engape

i other campaign activifies to elect partizan
candidates

May not collect contmbutions or sell ickets to
polifical find rasing fimetions

Aay pot distnbute campaizn material m
parfisan elections

MAMay not orgamize or manage polifical ralbes or
meatings

May not hold office in poliical clubs or parhes
Alay not cuculate nomanating petithons

Aay not work to register voters for one party
only

AMay not wear political buttons at weork

*Federal Elecdon Conumission Federal Bureau of Invesozation, Secret Semvice, Ceniral Intellizence Apency,
ational Security Coumncil, Mationz] Seourity Agency, Defense Intellipence Agency, Ment Systems Protection Board,
Office of Special Counsel, Office of Crinunal Investization of the [R5, Office of the Investgatve Programs of the
Customs Service, Office of Law Enforcemen: of BATE, Criminal Division of DOT, Mations] Geaspacial Inellisence Agency,
caresr members of the Semor Executive Semvice, sdministrative Low judges, sdministrative appeals judees, and conmact

appeals boand mermbers.



Questions and Answers

Employees Subject to Additional Restrictions

Permitted Activities:

). To what extent are smplovee: permatted to
express opimions on  polideal  subjects  and
candidates?

A.  Emplovess may express thewr views p ublicly or
prvately about a candidate or about polifical issues.
However, they may not enzage 1o achive cam palgmng
for partisan candidates.

With regard to political questions and publ  1c
1ssues, emplovees are enfitled to express their views
as citizens. In addifion, emplovess are free to express
their views and tzke actio n as mdrvidual cihzens on
such queshons as refere  ndum matters, changes m
mumcipal ordinances and ¢ enstitutional amendments.
Izsues ivolving knghways, schools, bousing and taxes
are other exam ples of questions on why ch emplovess
are usuzally free to take action. They can participate
mestmgs where thes e 15 sues are disen ssed and the v
may jom other cibizens m presenting ther views o n
such queshons.

). Are employees enfitled to make financial
contributions?

A.  Emplovees may make contmbubons to poliical
orgamzations. However, & mplovees are prohibuted
from exther sohciting or collecing contnbutions for
pobifical crzamzations.

). Mlay employes: attend politdcal rallies and
join political clubs?

A Employees mayattend poliical mlhes as
spectators.  They may not parboipate in the rallias by
carving banners or placards. The v may join partizan
polifical clubs but cannot  fake an active part mn the
management of the clubs or be officers or members of
amy of its conumuttess.

). May emplovees attend political conventions?
A, Yes, covered em ployees may attend political
conventions, but onl v as spectators. E  mployess are

not allowed to fake part in the deliberations or
proceadings of the comventions or amyof s
committess. Coversd employess mavnot be
candidates £ or, or serve as delegate s, altemates or
proxies at such conventions.

). May an emplovee write a letter to the editor
of a local mewspaper expressing an oplmion om a
partizan issue’

A Yes, bufanem ploves may notwmnte ] etters in
connection with polifical parties, or partisan groups or
candidates.

). May a federal employee place a sizn on his or
her automobile, or m hiz or her vard, which
supports or opposes a pelitical candidate?

A  Solongas s actvity 15 an expression of
personal opimion, 115 p ermussible under the Hatch
Act. The size of anv such s1zn 15 nrelevant.

Q. Mlay a federal employee who 13 the spouse of a
political  candidate appear iIn  campaizn
photographs with the candidate?

A Yes, the emplovee can be meluded in “fanuly of
the candidate” photograp hs whach m 1ght appear1 o
DEWSpApers of In campalgn literature.

). Mav a covered smplovee's spouse, if he or she
iz not coversd by the law, engage inm political
activity "

A Yes, the law does not restrict the activit1es of an
employess spouse or of other farmiby members 1 any
way.

). Are employees allowed to actively assist in
voter registration drives?

A Yes, employ ees m ay participate m nonpartisan
voter registration drves but they may not attem pt to
mfluence voters to regster for 2 paticular party.



). May emplovees uze cars to take voter: to the
poll: on election day?

A Yes, employees may as sist taking voters to the
polls as a gesture of goodwll or as part of an effort by
a nonpolitical orgamization. Emplovees may not

assist voters to the polls as part of an organized effort
on behalf of candidates or pohifical parties.

(). Emploves: are sometimes azked to serve as
registrars on regisiration day or as election clerks
or officers on election dav. Are they permitted to
do thas?

A Yes, emplovees may accept appointments to
sarve as elechon clerks, officers or m spmlar posthons
as prescribed by state or local law. However, they
may not work at the polls on behalf of partizan
candidates or poliical par fies by acting as ch eckers,
challengers, watchers or i smmlar parfisan posihions.

(). Are emplovees permitied to be candidates m
nonpartizan elections?

A Ye:, emplovess maybe  candidates m
nonpariisan elechons.  Addinonally, em plovees are
pmu.ltted to sobict, accept and recerve connbubions
In nonpartsan elechons. A nonparhisan election1s an
elecion where none of t be candidates are minnin g as
representatives of a parti san political party |, uwsually
the Demoeratic or Republican party.

(). Can nonpartizan election be transformed mio
a partizan election?

A Yes Ifstate or local law mandates a nonpartisan
ballot for a paricular local office, there wall be a
presumphion that the elechion for that office 15
nonpartisan. If evidence 1 5 presented,  however, that
shows that parbisan poliies actually enter the
campalgns o {the candidates, ez thee mployee
solicits the endorsement of a partisan  gZrowp.
advertises the endorsement of 2 political party, or uses
the party 's re sources to fu rther her ca mpaign effort,
ﬁennnpartlsau election can be transformed 1mto a
partisan one 1n violanon of the Hatch Act
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Prohibited Activities

Q. What types of the activities are prohibited?
A Actaties swch x sohoting  orcollecting
pohifical conmbutions, or selling find- misng dinner
tickets are prolubited. Dhst nbuting campaign matenal
1 connection with pelibieal parhes or parhisan groups
or candidates 15 also prohabited

). May emplovees work az part-time volunteers
for partizan candidates if the activity doe: mot
mvolve contact with the pubhbe?

A No, the law prohabits directa chion to aszist
partizan cand 1dates or polifical parfies 1 n campaigns.
Thus, covered em ployees are not per  mutted to do
clencalwor kat campaign headquarters, wmte
campaign speeches or can vass voters f or the purpose
of prom oting supportf or candidates or pohiheal
parties.

The prohubiti on applies to  voluntar y ¢ ampaign
work such as addressin g and stuffing envelope s,
mzakmg pho necalls onbeha Ifof acandidate or
collecting signatures for a nopunating pefiion.



Designated Communities

). Are there any instances whem a federal
employee may be a candidate iIm a partsan
election”

A, Yes. Aspecial male applies tolocal el ections mm
certam co mmumtes of Mavland and Vorgmia near
Washington ) C.. and m a2 few designated
mumcipalines m other  parsofthecownir v.I n
commmnities designated by ¢ ke UL 5. Office of
Personnel Managem ent, federal em plovee residents
(mchiding employess  subject te addibonal
restictions) mav nm as mdependent  candidates in
local elections m the commumties where thev reside.

). Can a nompartizan candidacy, iLe. an
independent candidacy, be transformed into a
partisan candidacy?

A, Yes fewidence1spres  ented that shows that
parfisan polibes enters the campagn of the
mdependent candidate in the designated comm umity,
e.g. the emplo  vee solicits the endor  sement of a
parfisan group, adverhses the endorse mentof 2
polifical party, oruses the party's resources to further
her cam paign effort, the mdependent candidacy can
be transformed mto a part 15an one in v 10lahon of the
Hatch act.

The commmu nifies to which the parh 2l exem phon
applies are histed below:

Marvland: Apnapeols, Anne  Anmdel County,
Berwyn Heights, Bethesda, Bladensburg, Bowie,
Brentwood, Calvert County, Capriol Heaghi=,
Cheverly, C hevy Chase Village, Mar  tin Addihons,
Chevy Chase sechions 3 and 4, Chevy Chase View,
College Park, Coftage City, Dusmet Heaghts
Edmonston, Fanmont Heghts, Forest Heights
Fredenick Count v, Gamrett Fark, Gle  narden, Glen
Echo, Greenbelt, Howard County, Hy attsville
Eensmgton, Landover  Hills, Montpomery Count v,
Mommgside, Mount Faimer, New Carollton, Mot b
Beach, North Brentwood, HNerth Chevy Chase,
Morthwest Park, Prince Georges Count v, Faverdal e,
Bockulle, Seat Pleazant, Somerset,  Takoma Park,
Unmversity P ark, Washington Grove, Samt Mar v
County.

Virginia: Alexandna Adington Co unty, Clifto o
Fawfax Count v, Cit v o fFaufax, Falls Church,
Herndon, Louwdon County, Manassas, Manassas Park,
Partsmouth. Prince Wilkiam Commt v, Vienna,
Spotsyhrama County, Stafford County.

Onthers: Anc horage, AK; Benecia, C  A; Bre merton,
WA Centerville, GA; Crane, IN; El  mer City, WA
Huachuea City, AZ; New Johnsomalle |, TH; Noms,
T; Port Or chard WA; Sierra Vi sta, AZ; Warne r
Fobins, A

). What iz the basiz for gramting partial
exception: from Hatch Act restrictions to the
residents of certain communities?

A Upon recuest, the partial exem phon 15 granted
by the Office of Personnel Management, under certain
conditions, to commmnities in which large numbers of
voters are em ploved by the federal povernment The
exsmpion recogmizes that i such commmmties the
mferest of the co momwmity and the federal em ploves
may allow  such dwect parbicpafion m  local
EOVEITITEnt,

). How does thiz special right differ from the
general restriction that applies to all federal
emplovess”

A Under the peneral restnet on, federal emplovess
camnot be ca ndidates for a pubbic office m parhsan
elections. In an excepted commumty emplovees may
mm a5 Independent candidates aganst partisan
poliical candidates.

Penalties for Violation

). What iz the penalty for vielating the Hatch
Act?

A Forcovered federal emplovess and Db istnict of
Columbia sovernment employ ees, the meost sever e
penalty for wiclaton: srem oval The punimm
penalty 1s suspension without pay for 30 days.

). Where iz the law found that restricts political
activity of federal anmd Dustrict of Columbia
govermment emplovees?

A Thtle 5 of the United States Code, Sechons 7321-
7326 and Tii le 5 of the Code of Federzal Regulations
parts 733 and 734,
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The Office of Special Counsel

Procedures

The Office of Special  Counsel (050 15
responsible for investizatl nzreports  or com plamis
concermng  Hatch Aet wiclations  commotted by
covered fade ral e mplovess and by employ ees of the
Dhsimet of Colmmba government.

If an mvest 1gationuncovers evident esofa
violation of the law and O5C determines that the
violzton warrants prosecution, 2 witten complaint for
diserplinary  achon 1= filed wath the 17, 5. Ment
Swstems Prot ecion Board (MSPB). A copy of the
complamt 15 served on the charged emy ploves. Full
opportumaty 15 provided fo contest  the charges,
mcluding anght to a  heanng before the MSPE. The
emploves mav be represented by counsel at zll stage =
of the procesdmgs.

After consideration of the entive record, the
MSPB wnll nonf vt he em ployes and the em ploving
agency of its decision. I fthe MSPE finds thatt he
thatcanbe mmposed 15 rem oval fro m governm ent
sarvice, The mimmwm penalty that can be 3 sseszed 12
suspension without pay for 30 days.

Briefings

In an effort to better acquaint faderal e mplovess
with the provizions regarding polifical actaty |, 05C
attormeys are available to brnef proups of faderal
emplovess on the Hatch Act.

Advisories

Addinonally, employess may obtain answers to
specific queshons regarding  pohteal actmat v by
calling OSC at B00-85-HATCH (854-2824) or 2 02-
254-3650. K equests for wmitten advisones mavbe
made to:

1. 5. Office of Special Counssl
1730 M Street, NW

Swite 218

Washington, DC 20036

E-mail: hatchactimosc.gov
Homepage: hitp:/ www.osc.20v



Title 5. United States Code

SUBCHAPTER IN - POLITICAL ACTIVITIES

§ 7311. Palifical participation

Itis the policy  of the Congress thet emplo yess should be
sncouraged to smercine fally, frecly and withowt foar of pemalty or
reprisal, and to the sxtemt not & epoesaly prohibited b y Luw, their
Tight to part icipate or to refr ain from parficipating in the polit ical
processas of the Madon.

§ T311. Definigon:

For the parposes of this sebchapter -

(1] “employ ee™ means an y indfvidwal, other th an the Pres -
idunt 2nd the Vice Prasidunt, sanployed or bolding ofSce in ~

(A)an Fxecn tveagen cyof barthmth o Gomnl
Accounting Ofice;

(B) apositica withiz the com petitive weev ice whick iz
ot AN GERCUOVE 3RROCY; OT

() the govemment of the District of Cohmbia, cth &
than the Ma yororam amber of the Cit v Co wneil or the
Recorder of Dieads;

it does not melnds a mamber of the uniformed services:

(2] “partisan po Lifical off ice’ m sams an y offi oo which an y
candidate is ommated or elecied a5 repressnting a party amy of
whoss candidates for P residential elector received vebes in the
last pr eceding slection at whi ch P residential el ectors w em
selected, bu tahall exchade 2z y office or position within a
pobitical party or affliasted orpazization;

{3} “political coxeribartion” --

[A)m sams an ¥ @ft, 5 whecription, lo an, adv ance, or
depoit of money or amything of value, mads for any politcal
[T

(B) inchudes amy contract, promise, 0T ARTRSMANE, SEPIULS
o7 implied , whether orno tlegally enfor cesbls, to make a
contmbution for amwy political parposs;

(C) inchudes an y pay ment by any parson, oth or tham a
candidsie or a political par ty o r affi Guied orga nivation, of
compansation for the persezmal  services of anothar persen
which are rand emed to an ¥ camdidate or politc al party ar
affiliated organ imation wit houtcharge for  amy palitical
papoe; and

(L) inchodes the provision of parsomal sarvices for amy
political parposa.

§ 7323. Poliocal activify swtborized; probibitens

{2) Subject to the provisions of  subsection (b), an smple s
may take 232 ctive partin pol itical = anxgement or in pol itical
rAmpaigns, axcept 23 smployss may not--

{1} mse his official an thority or infleence for the purpose of

Intarfuring with or affécting the menlt of an slectom:

() kmowingly solicit, accept, ormcsive a polifcal conim-
tmtion from amy peron, enless snch person is -

[A)  mapsher o f the same Federal labor org animtion
defingd under section T103(%) of this tide ¢ ra Foderal
amployes comazization whick as of the date of an actmunt of

the Hatch Act Roform Ams  ndments of 1993 had 2

multicandidate political committes {25 defined nadar section
31524} of tha Federal Flection Campaign Act of 1871
(2 US.C. H1ala)E);

24

(B) mnota subordinare amvployes; and

(C)the solicit afionisfor  a contribefion to the
mmiticandidsie political commities (a3 defined wndar section
315{a)4)of the Federal Election Campaign Act of 1971 (2
US.C. 441afa) 4ot such Fo demal labor cog animton as
defined und or section TLO3(4) ofddsdtl eor aFedeml
enzployes crganization which as of te date of the spactment
oftha H atch ArtReform A mendmants of 1993 had a
multcandidzte politizal commitee (a5 defized uzndar secticn
315(a)(4)af the Federal Flaction Campaign Act of 1971
() US.C. 4 1al2)4)); or
(3) um for the n conimation or a5 & candidete for alection to &

partsan pobitical offce; or

(#) knowingly s olicit or disconrage the participation in amy
political actiwity of any person who -

{A)bas anap plicatica for amy compensaticn, gramf ,
contact, mbing, Brszse, parmit, or certificats panding befors
the sxploying offics of such amployes: or

{B) is the subject of or a participant In am oogoing wedit,
Ivestigation, of enfnrcement action being camisd out by the
amploying office of such amployes.

{t'%T) An apxploves of the Faderal Flecton Commission (sxcapt
ons appointed by the President, by and with the advice and cozsent
of the Sqnate), may notregqu estor receive fro m,or giveto |, an
smployes, a Member of Congress,  orazofficer of a uniformed
sarvica a polifcal contrbution.

{2¥A) Ho amplo ves described under subparagraph (B) (sxcept

one appointed by the President, by and withth @ advice azd

comsant of th @ Senata), may t:h an 3 chive partin poli fical
ma.u.agmnnt-:-:rpnh‘h-:al-:
{B)Tha provisions -:-E:l.l.l:-pma:aph {A) shall apply ta —
() 20 amployes of -
{T) the Fadaral Flection Commiszicar
{I0) the Federal Burkas of [nvestigaton;
(I} the Secret Sarvice:
(TV) the Contral Intelligence Agency;
(V") the Natienzl Secaty Compcil;
{VT) the Natiomal Secarity Agency:
(VI the Defunss Imalligencs Aguncy:
(VI the Merit Systems Protection Board;
() the Crffce of Special Connsel;
() the Office of Crim  inal Imvestigat icn of the
Ioturnal Reovenne Servics;
(3T} the Off ico of Inves tgative Programs of the
TUnited States Cuwsioms Sarvice; o
{300} the (e of the Law Exforcement of the
Bergau of Aleohol, Tobaces, 2nd Firearms; ar
{310 the Naticza] Geospatial Intelligence Agency: ar
(i) a parvoa smple yed i & position desczih od uzder
section 3132{a)(4) or 3372, 33712, or 33720 oftthe 5, United
States Coda.

(3) Mo employea of the Criminal Dtivisicn of the Department of
Fustics (sxcapt one appoimmed by the President by and with the
atwics and con sent of the 5 m‘h_':l.ma] taks: an ac tive partim
political mamagament or political campaigns.

{4) For purposes of this subsec  Gion, the term ‘act ive part in
political mamsgumeant or in & po Lifical campaign ‘mean: thoss ac i

wore prohibi fed forem ployess of th & competitive ser ice



befire Tuly 19, 1940, b y deter minations of the Civil Service

Comemission under the nilas prescribed by the President.

() An employes refains the rig bt to vote ash e chooses and o
enpress bis opimion on political sabjects and candidates.

§ 7324, Polifical activities on duty; prohibition

(1) An empioyes may not engage in political actvaty -

(1) wrinle the emploves & on dury,

(Q)inan yroomor building o coupied mth e discharze of
official duties by an mndividnal employed or holding office n
the Governm enfofthe Unite 4% fatesoran yag encyor
instrumentalsty thereof

(3) while wea ring a uniform or offici al insignia iden fying
thie office or position of the employes: ar

(4) usimg any vehicle owned or leased by the Covernment of
thie United States ar any agency of instrumentality thersof
(){)An  employee describ edimp (Dof the

subsection may engaze in political activity otherwise profubited by
subsection (3) if the costs associated with that political activity are
nof paid forb ymoney derved from the Tr easury of the United
States,
(4) Parazraph (1) applies fo an enpioyee ~
(A)the du fes and responsibl ines of whose  position
cantime outside nomal dufy bowrs and while away from the
nomal duty post; and
(B who is —
(I} an employee paid from an appropriation for the
Exequtve Office of the Prezident, ar
() an emplo ves appointad by the President, b v and
with the advice and consent of the Senate, whese position
is locat ed with mthe Unite d States, who datermimes
policis to be pursued by the United Sttes m relations

with foreizn powers orin the pationwids adm inistration
of Fademl laws

& 7215, Polifical activity permitfed; employees residing in
Certain mumicipalities
The Offceof Persommel Mumagementmay pres cribe
regularions permitting enplovess, withowt regard fo the prohubition
m paraeraphs (2) and (3) of saction 7323(2) and  parazraph (2) 0 £
section 7323(h) of thistitle t otakeamact iepartinpol iical
manazement and polifical campaipes mvolving the mumicipality of
other pelitical s ubdivision in which they resids tothe exent the
(Office considers it to be in their domestic interest, when
(1) the numicipality  or palitical subdiv isionis m
Maryland or Virging and in the mumediate v icinity of the
District of Columibi a ol 5 ammicipality @ which the
majority of th & voters are emploved by the Go vemment of
the Unsted States; and
(2 the Office  deternunes tha t becaus eof 5 pecial or
sl ciroamstances which ex st in the mumicip ality or
political subdiv isim itisinth e dom estic in terest of the
employess and individuals  fo pemuit thatpolifi cal

participation
§ 7226, Penalfies

An enmplo vee o r individu al wh o violates section 7323 ar

7324 of this ] e shall be rem oved Tom his p osion, md fim ds
appropriated for the position fro m which remov ed thereafter may
not beused topay  the emplo yee or individu al. Howsver, i the
Merit Systems Protection Bo ard finds by umanimeous vote that the
violation does not wamant removal, a penalty of not less than 30
days ' suspension without pay shall be imposed by direction of the
Board

25
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Pre-activation Benefit for National Guard and Reserve

This benefit applies to Technicians and Traditional Airmen/Soldiers

Submitted by MSgt Doug Roudybush
Health Systems Specialist

National Guard and Reserve members who are issued delayed-effective-date active duty orders for more than
30 days in support of a contingency operation may qualify for "early eligibility for TRICARE" beginning on the
later of:

(a) the date their orders were issued; or
(b) 180 days before they report to active duty.

National Guard and Reserve members who qualify for the pre-activation benefit are covered as "active duty
service members" and receive active duty medical and dental benefits. Additionally, when National Guard or
Reserve members qualify for pre-activation benefits, family members who are registered in the Defense En-
roliment Eligibility Reporting System are also covered under TRICARE up to 180 days before the sponsor's
active duty service begins. Family members become covered by TRICARE as "active duty family members
during the pre-activation period and while the sponsor is activated. The member's Service personnel office
will tell members if they are eligible for pre-activation benefits when they receive their delayed-effective-date
active duty orders.

TRICARE Reserve Select coverage ends when the sponsor is activated. This
includes the pre-activation period.

If your active duty orders are cancelled before you report for duty...

Your eligibility for pre-activation benefits and your family's eligibility for pre-activation benefits end on the date
your orders are cancelled. Protection under the Uniformed Services Employment Reemployment Rights Act
(USERRA), which ensures that your employer-sponsored health plan can be reinstated, does not go into affect
until you report for active duty. Because of this, we strongly encourage you to retain your employer's health
plan coverage until you actually report for active duty. POC is MSgt Doug Roudyush, 785-274-1164 or doug-
las.roudybush@us.army.mil


http://www.tricare.mil/mybenefit/home/overview/Eligibility/DEERS
http://www.tricare.mil/mybenefit/home/overview/Eligibility/DEERS
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TRICARE Program for Gray Area Reservists On Its Way

Submitted by MSgt Doug Roudybush

Health Systems Specialist December 17, 2009

No. 09-76

FALLS CHURCH, Va. - A new program will offer “gray area” reservists the opportunity to purchase TRICARE
health care coverage.

While qualified members of the Selected Reserve may purchase premium-based coverage under TRI-
CARE Reserve Select (TRS), retired National Guard and Reserve personnel did not have TRICARE health cover-
age options until they reached age 60.

Under a provision of the National Defense Authorization Act for 2010, that’s all changed.

The new provision will allow certain members of the Retired Reserve who are not yet age 60 (“gray-
area” retirees), to purchase TRICARE Standard (and Extra) coverage. TRICARE Extra simply means beneficiar-
ies have lower out of pocket costs if they use a network provider.

“We’re working hard to coordinate all the details of eligibility, coverage and costs, and expedite imple-
mentation of this important program,” said Rear Adm. Christine Hunter, deputy director of the TRICARE Man-
agement Activity. “This is a major benefit program with implementation on the same magnitude as TRS. It will
require detailed design, development and testing, but qualified retired reservists should be able to purchase
coverage by late summer or early fall of 2010.”

While the health care benefit provided for gray-area retirees will be TRICARE Standard and Extra - simi-
lar to TRS - the new program will differ from TRS in its qualifications, premiums, copayment rates and catastro-
phic cap requirements. The program is tentatively called TRICARE Retired Reserve.

The new statute requires premium rates to equal the full cost of the coverage. That is the major differ-
ence contrasted with TRS, where the statute provides that Selected Reserve members pay only 28 percent of
the cost of the coverage. Premiums for the new gray area retiree program will be announced after program
rules are published in the Federal Register.

POC is MSgt Doug Roudybush, 785-274-1164 or douglas.roudybush@us.army.mil



mailto:douglas.roudybush@ng.army.mil
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Federal Rules Published for TRICARE Retired Reserve

Submitted by MSgt Doug Roudybush August 06, 2010

Health Systems Specialist
10-68

FALLS CHURCH, Va. - The interim final rule for the TRICARE Retired Reserve (TRR) program has been pub-
lished. That brings the opportunity for members of the Retired Reserve who are not yet age 60, the so-called
“gray-area” retirees, to purchase TRICARE Standard coverage one big step closer to a planned program launch
expected as early as September 2010. At that time, instructions about how to qualify for and purchase TRR
coverage will become available. If purchased, TRR coverage is expected to go into effect as early as Oct. 1,
2010.

The statute that established TRR requires that qualified retired reservists pay premiums equal to the full cost
of the coverage without government subsidy. According to the interim final rule, monthly premium rates for
2010 will be $388.31 for TRR member-only coverage, or $976.41 for TRR member and family coverage. Rates
will be adjusted annually.

This year's premiums are based on the actual costs during 2007 and 2008 for providing TRICARE benefits to
people in the same age categories as the retired reserve population. The 2011 premiums will be adjusted
based on 2008 and 2009 costs.

Beneficiaries can read the entire interim final rule on line at http://edocket.access.gpo.gov/2010/pdf/2010-
19313.pdf. A 60-day comment period will allow for public input before the final rule is issued. Those interested
may submit comments through the Federal eRulemaking Portal - www.regulations.gov - or by mail to the Fed-
eral Docket Management System Office, 1160 Defense Pentagon, Washington, DC 20301-1160.

Retirees who may want to purchase TRR coverage should make sure their eligibility information is correct in
the Defense Enrollment Eligibility Reporting System (DEERS).

POC is MSgt Doug Roudybush, 785-274-1164 or douglas.roudybush@us.army.mil



http://www.tricare.mil/include/exitwarning.aspx?link=http://edocket.access.gpo.gov/2010/pdf/2010-19313.pdf
http://www.tricare.mil/include/exitwarning.aspx?link=http://edocket.access.gpo.gov/2010/pdf/2010-19313.pdf
http://www.tricare.mil/include/exitwarning.aspx?link=http://www.regulations.gov/
mailto:douglas.roudybush@ng.army.mil

HRO Directory
Human Resources Office 2722
SW Topeka Blvd. Rm 136
Topeka, KS 66611
HRO Secretary: (785) 274-1180
HRO Fax: (785) 274-1604
Below are Extensions: (785) 274

=XXXX
Topic Technician AGR
Absence and Leave/Advance Techni-
cian Leave x1172 x1636
Administrative Actions x1172 x1182
Adverse Actions/Discipline X1162 X1182
Awards x1172
Classification/Desk Audits x1161
Compatibility x1160 x1186
Contract Negotiations x1162
Defense Personnel Data System x1165 x1165
Death x1172 x1636
Disability x1172 x1164
Discipline x1162 x1182
Employment Authorizations x1982 x1636
Environmental Differential/
Hazardous Duty Pay x1172
Equal Employment Opportunity x1166 x1168
Family Programs x1171 x1171
Employee Support of the Guard and
Reserve (ESGR) x1559 x1559
Employment Verifications x1206 x1636
Flexible Spending Accounts x1206
Grievances x1162
Hatch Act x1170
Health Benefits x1206 x1164
Hours of Duty x1162 x1162
In-Processing x1187 x1164
Injury Compensation x1206
Job Vacancy Announcements x1160 x1186
Jury Duty x1172
Labor-Management Relations x1162
Life Insurance x1206 x1636
Manning Document/Maintenance x1163 x1186
Merit Promotion/Staffing x1160 x1186
Military Deposits x1206
Pay Administration x1160 x1636
Performance Management x1172 x1182
Performance Plans/Appraisals
OER's/NCOER's x1172 x1182
Permanent Change of Station (PCS) x1160 x1636
Personnel Records x1160 x1636
Personnel Actions/Appointments/
Conversions/Promotions/
Reassignments/Separations/Pay x1160 x1636
Physical Fitness Program x1162 x1162
Position Descriptions x1161
Position Management x1161 x1186
Reduction-in-Force x1160
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